Imagine a career with the City of Richmond, a dynamic environment for growth
and continuous improvement, fostered by our collective strengths and creativity. We
are a vibrant, diverse cosmopolitan city, supported by a strong economy and
recognized as leaders in innovation and service delivery excellence. The City of
Richmond is committed to be the most appealing, livable, well-managed community
in Canada, a goal that is only made possible by developing our most valuable asset
– our people. This is a great opportunity to join our team and shape our community.
Reporting to the Fire Chief, the Deputy Fire Chief is an integral part of the Richmond
Fire-Rescue management team and will manage and provide significant leadership,
communication, administrative, technical, prevention, and operational skills in the fire
rescue services. Assisting the Fire Chief with the overall organization, coordination,
and operational direction of the Fire Department, the Deputy Fire Chief will ensure the
effective and efficient functioning of the Department, as well as compliance with
municipal policies, bylaws, and the expectations of the community.
The complete opportunity profile can be viewed at: https://daviespark.com/cityof-richmond-deputy-fire-chief/
For more information or to apply, CONTACT:
Nick Lay or Tony Kirschner
Davies Park Executive Search
#880 – 609 Granville Street
Vancouver, BC V7Y 1G5
Phone: (604) 688-8422
Email: vancouver@daviespark.com

Required Qualifications
•
•
•
•
•
•
•
•

A Bachelor’s Degree in a closely related field and Fire Officer IV is preferred, OR an
equivalent combination of education and experience is preferred;
A valid Class 5 Driver’s License for the Province of British Columbia is required;
Knowledge of administrative methods, techniques, and practices as applied to fire
department operations which include prevention, education, and emergency response;
Effective project management, research, and analytical skills;
Excellent communication and team skills to establish and build collaborative and
credible working relationships with a variety of individuals and groups, both internally
and externally;
Demonstrate the City’s values of People, Excellence, Leadership, Team, and
Innovation;
Demonstrated ability in preparation of correspondence, administrative reports, records
& budgets and cost estimates, and Committee & Council structures; and
Must successfully pass a Police Information Check.

